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BOARD OF EDUCATION  
SAN DIEGO UNIFIED SCHOOL DISTRICT  

SAN DIEGO, CALIFORNIA  
 
 

Resolution in Support of a Nondiscrimination ) 
Policy to Ensure a Healthier Learning Environment ) RESOLUTION 
for All Students, Including Lesbian, Gay, Bisexual, ) 
Transgender and Questioning Students ) 
 
 

WHEREAS, a rash of suicides by youth presumed to be members of the lesbian, gay, bisexual, and 
transgender (LGBT) community as a result of school-based bullying and harassment have gained national 
attention over the past several weeks; and 

 
WHEREAS, safe school climates share an important relationship with academic achievement, 

absenteeism and truancy, and health outcomes as illustrated in the Gay, Lesbian & Straight Education Network’s 
2009 National School Climate Survey, which found that in-school experiences of harassment and assault were 
related to poorer psychological well-being (higher rates of depression, anxiety, lower self-esteem) for LGBT 
students; LGBT students who experienced harassment and assault were more likely to have lowered grades and 
report no plans to complete or continue their education; and LGBT students who experienced harassment and 
assault were three times more likely to be absent or truant; and 

 
WHEREAS, this national survey found that 85 percent of LGBT students reported being verbally 

harassed at school because of their sexual orientation; 72 percent were frequently referred to by epithets related to 
sexual orientation; 61 percent felt unsafe at school because of their sexual orientation; 53 percent were harassed or 
threatened by their peers via electronic mediums (cyber bullying); 40 percent were physically harassed at school 
because of their sexual orientation; 19 percent were physically assaulted because of their sexual orientation; and 
62 percent of students who were harassed or assaulted did not report it; and 

 
NOW THEREFORE BE IT RESOLVED: that the San Diego Unified Board of Education is committed 

to ensure equal opportunity for all students in admission and access to the district's educational programs, 
guidance and counseling programs, athletic programs, testing procedures, and other activities and that all 
programs and activities be free from discrimination, including harassment, with respect to a student's actual or 
perceived sex, gender, ethnic group identification, race, national origin, religion, color, physical or mental 
disability, age, or sexual orientation; and 

 
BE IT FURTHER RESOLVED: that the Board of Education prohibits discrimination, intimidation, or 

harassment of any student by any employee, student, or other person in the district and that it defines harassment 
as physical, verbal, nonverbal, or written conduct based on one of the categories listed above that is so severe or 
pervasive that it affects a student's ability to participate in or benefit from an educational program or activity; 
creates an intimidating, threatening, hostile, or offensive educational environment; has the purpose or effect of 
substantially or unreasonably interfering with a student's academic performance; or otherwise adversely affects 
the student's educational opportunities; and 

 
BE IT FURTHER RESOLVED: that the Board of Education directs the Superintendent to work with 

community-based organizations to establish a cultural sensitivity training program for all counseling, certificated, 
and classified staff which includes a discussion about sexual orientation and gender identity or expression and 
instructs staff about effective interventions to employ when witnesses of harassment or intimidation; and 
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BE IT FURTHER RESOLVED: that students who engage in discrimination or harassment in violation 
of law, Board policy, or administrative regulation will be subject to appropriate counseling and discipline; and 

 
BE IT FURTHER RESOLVED: that the Superintendent or designee develops a plan to provide 

students with appropriate accommodations when necessary for their protection from threatened or potentially 
harassing or discriminatory behavior; and 

 
BE IT FURTHER RESOLVED: that school staff and volunteers be encouraged to carefully guard 

against segregation, bias, and stereotyping in the delivery of services, including, but not limited to, instruction, 
guidance, and supervision; and 

 
BE IT FURTHER RESOLVED: that the Board of Education directs the Superintendent to review 

District policies and procedures related to Nondiscrimination, student body associations, and the District’s 
Uniform Complaint procedure and to bring back to the Board any recommended revisions needed to ensure that 
policies and procedures include provisions that protect all students from harassment and/or intimidation: and 

 
Adopted and approved by the Board of Education of the San Diego Unified School District at the regular 

meeting held on the 12th day of October 2010. 
 
__________________________________ _________________________________ 
President Vice President 
 
__________________________________ _________________________________ 
Member Member 
 
__________________________________ 
Member 

 
 
APPROVED AS TO FORM AND LEGALITY 
 
 
 
________________________________________  
Mark R. Bresee, General Counsel 
San Diego Unified School District 

Approved in a public meeting of the Board of 
Education of the San Diego Unified School District 
on  ______________________________________ 
 
 _________________________________________ 
Cheryl Ward, Board Action Officer 
Board of Education 

 


