
Proposed Board Policy - Post Employment Restrictions 
 
After termination of District employment, former SDUSD employees are restricted from 
certain types of contact and interaction with SDUSD staff and programs for a period of 
twelve (12) months. These restrictions are designed to prevent an unfair competitive 
advantage to companies hiring former SDUSD employees. 
 
Former SDUSD employees may not lobby the District, its Board of Education, and its 
staff for twelve (12) months after leaving District employment. 
 
The District shall not contract with former employees who, within the preceding twelve 
(12) months, held a position of substantial responsibility in the area of service to be 
performed by the contract or participated in any way in developing the contract or its 
specifications. 
 
For the twelve (12) months after a former SDUSD employee has terminated 
employment with SDUSD, the District shall not contract with a business entity of any 
type for which the former SDUSD employee serves as an officer, principal, partner, 
major shareholder or has been identified as a key employee or agent and where the 
former SDUSD employee held a position of substantial responsibility in the area of 
service to be performed by the contract or participated in any way in developing the 
contract or its specifications. 
 
The District shall not contract with a business entity of any type which has a 
subcontractor which employs a former SDUSD employee who has left the District within 
the previous twelve (12) months, and where the former SDUSD employee serves as an 
officer, principal, partner, major shareholder or has been identified as a key employee or 
agent and where the former SDUSD employee held a position of substantial 
responsibility in the area of service to be performed by the contract or participated in 
any way in developing the contract or its specifications. 
 
A specific waiver of any restriction stated herein may be granted by the Board of 
Education at an open meeting in advance of or during the award of any contract.  This 
action will be based on the best interests and needs of the District as reflected on the 
Board meeting agenda item. 
 
Violations of the Board Policy may lead to debarment of the business entity of any type 
from participating in the procurement and contracting process of the District. 


